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INTRODUCTION 


This is the second report associated with the Survey of Public 
Service Employees. The survey was conducted in mid-April 1985 and 
a Preliminary Report on the results was released publicly on 
September 9, 1985. This was followed by publication of more 
detailed data from the survey. 


The Preliminary Report focused entirely on the ethnic composition 
of visible minority groups and their representation in the Public 
Service (1.7 per cent) in relation to their presence in the general 
labour force (4.3 per cent), as determined from the 1981 Census 
data. The Work Force Profile of Visible Minority Groups in the 
Public Service addresses the commitment made in the Preliminary 
Report to analyze work force, mobility and training and development 
data. The report took longer to complete than planned because of 
extensive, invaluable consultations with the Public Service 
Commission (PSC) and the Advisory Committee to the President of the 
Treasury Board on the Employment of Visible Minorities in the 
Federal Public Service. 


The Work Force Profile report provides a more detailed evaluation 
of the employment situation of visible minority groups in the 
Public Service. A primary purpose of the analysis was to determine 
whether there were statistical disparities in the employment 
situation of visible minorities already in the federal Public 
Service and, if so, to identify and highlight them. 


All data contained in this report, except for the training and 
development data, were generated by linking the survey data to the 
PSC automated personnel information system, and, hence, to the 
Public Service Employment Act (PSEA) population. The training and 
development data were generated by linking the survev data to the 
Treasury Board Secretariat (TBS) Personnel Management Information 
System. These data relate to the Public Service Staff Relations 
Act (PSSRA) population, which differs mainly from that of the PSEA 
in that the PSSRA includes term employees hired for a term of less 
than six months. 


The report provides an analytical summary of major highlights of 
employment profiles for members of visible minority groups. The 
statistical tables show employment profiles for the non-minority 
group and visible minorities. The profiles are based on various 
characteristics such as geographic location, type of employment, 
occupational category, average salary, years of continuous service 
and sex. Some cross-tabulations of average salary and these 
characteristics are also provided. 


Visible minorities are subdivided, for the purposes of this 
analysis, into Asians, Blacks, Oceanics and Other Combinations of 
Ethnic Origins, each of which is referred to as a "primarv visible 
minority group": there are sufficient Asians and Blacks for 
meaningful comparisons, while the emplovment situation of Oceenics 
and Other Combinations is included more for information purposes. 


ao 


Asians could have been further subdivided, but were analyzed as a 
group to simplify analysis. The employment situations of the 
Asians subgroups (i.e, Chinese, Japanese, Korean, Filipino, 
Indo-Pakistani, South-East Asian) are similar to the employment 
situation of Asians as a group except in the case of Filipinos. In 
comparison to Asians as a group, some examples of differences are: 


= Filipinos have a significantly higher proportion of women; 


= Filipinos are distributed differentlv by occupational 
category; 


oe Filipinos are paid lower on average in general, and they are 
paid less on average in particular in the Scientific and 
Professional Category; and 


= Filipino men are paid less on average than Asian men. 


The results for Asians in this study should not be applied to 
Filipinos. Although results for Asian subgroups are not the 
subject of this analysis, the employment situation of Filipinos 
warrants further investigation. 


The findings, though valuable, are somewhat limited in that they 
are based on selected work force profile characteristics only. 
While the results are helpful in identifying statistical 
disparities in areas examined, they do not purport to be indicative 
of the full range of concerns that need to be examined, nor should 
they be represented in such a manner. Such a determination can 
only be made by a thorough assessment of the employment systems and 
practices. 


It should be emphasized that the results are based strictly on 
characteristics of employees who responded to the survey. Because 
nothing is known about the degree of non-response to the survey and 
the characteristics of non-respondents, it is not possible to 
determine what impact, if any, this could have on the results. 


EXECUTIVE SUMMARY 


The analysis of the work force profile reveals that while the 
survey results showed that underrepresentation, in terms of labour 
force comparisons, is common to all visible minority groups in the 
Public Service, their employment situation is not at all similar. 
Analysis at the aggregate level only tends to obscure the 
differences between the primary visible minority groups. However, 
breakdowns of the work force profile data by primary group are more 
revealing. In particular, the data reveal the existence of 
differences in the employment situation of Blacks and Asians, and 
suggest that the situation of Blacks may merit some special 
attention. 


More specifically, the findings reveal that: 


, the greater proportion of Blacks are women (52 per cent); 


Blacks are concentrated in the Administrative Support Category 
(42 per cent); 31 per cent of the non-minority group are in 
this category; 


Black women have lower than average salaries in general, and 
even within the same occupational category; 


by contrast, the Asian group is predominantly male (66 per 
cent); 


Asians constitute 85 per cent of visible minority persons in 
the Management Category, but Asians constitute 70 per cent of 
the total federal Public Service visible minority population; 


Asians are concentrated in the Scientific and Professional 
Category (34 per cent); 


the proportions of each group in the Management Category are 
Blacks - .9 per cent, Asians - 1.8 Derr Centy lord 
Non-Minority Group - 1.9 per cent; 


in the case of Oceanics, who comprise just under one per cent 
of the visible minority population in the Public Service, 
their overall employment situation appears to be better than 
average; and 


promotion data suggest that visible minority groups are 
promoted at effectively the same rate as the non-minority 
group. 


This report will be used in developing policy relating to the 
elimination of employment barriers to visible minority groups in 
the federal Public Service. 


LE HIGHLIGHTS 
3.1 Breakdown by Sex 
Figure 1 Representation of Self-Identified 


Visible Minority Employees, Male, Female, 
As of March 1985 


No. No. 2 No. e 
Blacks 1,041 503 48.3 538 ae 
Asians 2,668 15702 66.0 906 339 
Oceanics 35 Ze 62.9 13 Stak 
Other Combinations 47 29 CL. 18 38.3 
Total Visible Minority Group 3,191 2,316 Gal 1,475 38.9 
Total Non-Minority Group 219,801 1297095 58.7 90,768 GI 
Total Public Service 223,59? 131,349 Dome) tes 41.3 
© 9 SA de nd A 2 EY nd 


Visible minority persons account for 1.7 per cent of the Public 
Service work force (excluding term employees appointed for less 
than 6 months). Figure 1 above shows that, of the total number of 
the visible minority group, 61.1 per cent are men and 38.9 per cent 
are women. The corresponding breakdown for non-minorities is 

58.7 per cent (men) and 41.3 per cent (women). Among the visible 
minority groups, 66 per cent of Asians are men compared to 48.3 per 
cent of Blacks and 62.9 per cent of Oceanics. Charts 1A and 1B 
illustrate the data in Figure 1. 


3.2 Distribution by Type of Employment 
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Visible minority employees are in full-time indeterminate, as 
opposed to part-time or term, employment in the same proportion as 
non-minorities, both as a group and by ethnic origin. 


As a group, 93.7 per cent are full-time indeterminate employees 
compared to approximately 91.0 per cent of non-minorities (see 
Table 1). 


By ethnic origin, 94.3 per cent of Asians are full-time 
indeterminate employees compared to 92.3 PEc sCentwior Blacks and 
88.6 per cent for visible minorities of Oceanic origin. 


Distribution by Location 
mm 


Table 2 shows the distribution of employees by geographic location. 
The proportion of visible minority persons who work in the National 
Capital Region is greater than that for non-minority persons - 

38.4 per cent compared to 32.0 per cent of the Public Service work 
force. 


3.4 


Employees of Oceanic origin are distributed differently from the 
other primary visible minority groups. Proportionally more Asians 
are in the National Capital Region than are Blacks: 39.2 per cent 
of Asians work in the National Capital Region compared to 36.2 per 
cent of Blacks and 23.3 per cent of those of Oceanic origin. 
Visible minority persons of Oceanic origin are relatively few in 
number and are mostly concentrated in British Columbia (50.0 per 
cent). t 


Distribution by Occupational Category 


The proportion of visible minorities is approximately the same as 
the proportion of the non-minority group in all but the two 
following occupational categories. The proportion of the visible 
minority group (28 per cent) in the Scientific and Professional 
Category is higher than that for the non-minority group (10 per 
cent) (see Table 3 and Chart 2A). The converse is true for the 
Operational Category: 5 per cent of the visible minority group, 
19 per cent of the non-minority group. 


As a group, visible minority persons are concentrated in roughly 
comparable proportions in three occupational categories, namely, 
Scientific and Professional, Administrative and Foreign Service, 
and Administrative Support: between 27 and 29 per cent in each of 
those categories, compared to 9.4 per cent in the Technical 
Category and 5.0 per cent in the Operational Category. 


In the Management Category, the proportion of Asians is fairly 
close to the proportion of non-minority persons in the Management 
Category, but double the proportion of Blacks in the Management 
Category. The data show that 1.8 per cent of Asians are in the 
Management Category compared to 0.9 per cent of Blacks. There do 
not appear to be any employees of Oceanic origin in the Management 
Category. 


Again, the breakdown by ethnic origin reveals that the proportion 
of Asians in the Scientific and Professional Category is higher 
than that for the other visible minority groups. A total of 

33.5 per cent of Asians are in this category, compared to 27.3 per 
cent of those of Oceanic origin and 13.7 per cent of Blacks. The 
proportion of any one ethnic group in the Scientific and 
Professional Category is higher than the corresponding proportion 
of non-minorities in that category. 10 per cent of the total 
non-minority group belong to the Scientific and Professional 
Category. 


Blacks are quite concentrated in the Administrative Support 

Category - 42.3 per cent of Blacks compared to 23.4 per cent of 
Asians and 30.3 per cent of visible minority persons of Oceanic 
origin. Chart 2B displays the breakdown of visible minority groups 
by occupational category. 


Blacks appear to be concentrated in the same occupational 
categories as women in general and, as mentioned above, a large 
percentage, (52 per cent) of Blacks are women. 
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Representation by Occupational Category 


Representation data in Table 4 show that visible minorities, as a 
group, are proportionately more concentrated in the Scientific and 
Professional Category, and closer to the overall proportionality of 
visible minorities in the work force (1.7 per cent) in the Admini- 
strative and Foreign Service category and the Administrative 
Support Category. By contrast, they are proportionately less 
concentrated in the Management and Technical Categories, and less 
still in the Operational Category. In the Scientific and 
Professional Category, 4.6 per cent of employees are visible 
minority persons, compared to 1.8 per cent of the Administrative 
and Foreign Service Category, 1.3 per cent of the Technical 
Category, 1.6 per cent of the Administrative Support Category and 
0.4 per cent of the Operational Category. Of the Management 
Category, 1.4 per cent are visible minority persons. The 
significance of these observations can be determined only through 
availability analysis. Chart 3A illustrates the representation of 
visible minorities. 


A further breakdown (see Table 5) on the representation of visible 
minority groups by occupational category shows that, while Asians 
constitute about 70.0 per cent of the total visible minority 
population in the Public Service, they account for 84.5 per cent of 
visible minorities in the Management Category. Blacks, who 
represent 27.5 per cent of the total visible minority population, 
account for 15.5 per cent of visible minorities in the Management 
Category. 


This imbalance is slightly more pronounced between visible minority 
groups in the Scientific and Professional Category: 84.7 per cent 
are Asians compared to 13.5 per cent who are Black. In the Admini- 
strative and Foreign Service Category, all the primary visible 
minority groups appear to be closer to their proportionality in the 
visible minority group. Although Blacks account for 27.5 per cent 
of the total visible minority group, they account for more than 

40 per cent of visible minority persons in the Administrative 
Support and Operational Categories. Asians, who form 70.0 per cent 
of the visible minority group, account for 57.3 per cent and 

52.4 per cent of visible minorities in the Administrative Support 
and Operational Categories respectively (see Chart 3B for a 
graphical display of the data). 

Cae) 


Representation by Location 


In terms of their overall representation in the Public Service work 
force (1.7 per cent), the data in Table 6 show that the proportion 
of visible minority persons is above the national proportion in the 


Availability data analysis is required in order to determine the 
extent to which these proportions can be increased. 


National Capital Region, in Ontario (outside the NCR) and in 
Alberta and British Columbia. In the remaining parts of the 
country, particularly in the Atlantic region, their proportional 
representation is below the national proportion. 


3.7 Average Salary 


Compensation differences cannot be accounted for or explained by 
differences in race. Any two public servants who enter a particular 
group and level are subject to the same salary administration and 
maximum pay rate. Since the Public Service pay plan is applied 
uniformly and equitably, the differences by group are attributable 
to variables analyzed above and other variables such as education. 


Tables 7 to 12 provide data on average salaries for the visible 
minority groups and the non-minority group. Overall, the average 
salary for Asians is higher than that for other visible minority 
groups and non-minorities. This could partly be explained by 
differences in the occupational distribution of the groups in the 
Public Service. As mentioned before, proportionally more Asians 
are in the Scientific and Professional category when compared to 
other groups, including non-minorities, and the Scientific and 
Professional Categories have higher salaries. 


Figures 2 and 3 below, show the average salary of the various 
groups as a percentage of the average salary of non-minorities, by 
occupational category and by years of continuous service: 


Figure 2 Average Salary by Visible Minority Group 
as a Percentage of the Average Salary of 


Non-Minorities, by Occupational Category 
Occupational Category Blacks Asians Oceanics 


Management 2 100 = 
Scientific & Professional 100 105 Où 
Admin. & Foreign Services 96 99 88 
Technical ON 99 LES 
Admin. Support 98 98 100 
Operational 96 108 90 
Figures Average Salary by Visible Minority Group 


as a Percentage of the Average Salary of 
Non-Minorities, by Years of Continuous Service 
0 NO ER CEA OU SIRS CAES 


Years of 
Continuous Service Blacks Asians Oceanics 

00-04 102 118 100 
05-09 99 120 HS 
10-14 94 118 89 
15-19 90 epelsl9 Te 
20-24 BE 165 IS 
25-29 88 esha AL 
20 83 136 - 


ee SSS 


Figure 4 
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The values in Figures 2 and 3 are actually simple indexes of 
visible minority group average salaries, based on the average 
salary of the comparable non-minority group. The indexes by 
occupational category and by years of continuous service are based 
on the data in Tables 7 to 9 and Tables 10 to 12, respectively. 

The results in Figure 2 indicate that, although Blacks have lower 
average salaries than Asians, no visible minority group appears to 
be in a significantly disadvantaged position. When the groups are 
partitioned by years of continuous service, however, it is clear 
that Blacks with a large number of years of continuous service are 
paid, on average, quite a bit less than non-minorities and Asians. 
Also, it is clear from the tables in the appendices that the extent 
to which Blacks have lower salaries is accounted for by Black women 
only, and the extent to which Asians have higher than average 
Salaries is accounted for by Asian men only. 


Number and Percentage of Self-Identified 
Visible Minorities and Other Employees 
(Excluding Indigenous People and Disabled 
Persons) With Annual Salary of 40,000 dollars 
and More - March 1985 


Percent of Tota1(*) 
in the Employee Group 
CUP 


Number 
Earning >$40K 


Employee Groups 


Blacks 3 NS} sie) 
Asians 826 A 30 
Oceanics 6 19.4 
Other Combinations 9 2040 
Total Visible Minority Group 972 Pay OS) 
Total Non-Minority Grou 32,106 L643 
Total Public Service S851078 Ons 


Other data in Figure 4 above 
receive an average salary of 
compared to 16.1 per cent of 
of Blacks, and 19.4 per cent 
origin. 


show that proportionally more Asians 
$40,000 and more: 32.8 per cent 

the non-minority group, 13.6 per cent 
of visible minority persons of Oceanic 


Percentage figures based on the total number of Full-time 
Indeterminate Employees in the respective groups. 


3.8 Promotion Data 


Figure 5 Promotion Data for the Year 1984 

Employee Groups Promoted Employed 

No. No. 

Blacks 82 1,081 
Asians 295 2,668 
Oceanics 6 35 
Other Combinations 5 47 
Total Visible Minority GEQUP 324 35791 


Total Non-Minority Group 185585 HSE 28 
Total Public Service 18,907 219,614 
eee 7 219, 6018 


Assuming all groups have the same promotion rate as in the Public 
Service as a whole, the promotion rate would be: 


Total number of promotions res165 007 = 0.086 
Total number of employees 295 614 ‘ 


Therefore, the expected number of promotions for Blacks would be 
0.086 x 1,041 = 89.6 


And, the expected number of promotions for Asians would be 
0.086 x 2,668 = 229.4 


And, the expected number of promotions for Oceanics would be 
; ONDES GE SES B20 


And, the expected number of promotions for Other Combinations would 
be 

0.086 x 47 = 4,0 
Ener 


The results from the above could be tabulated as follows: 


Figure 6 Analysis of Promotion Data for the Year 1984 
PTEUTEN 0 EEE, ON LE ECRIRE RCE QUE AO, ROUE RER 


Expected Actual Ber Gent Actua! 
Employee Groups Promotion Promotion of Expected 
Blacks sa 2) 82 de 
Asians 229. 233 102 
Oceanics Br © 6 200 
Other Combinations 4.0 8 iD 
Total Visible Minority Group 52600 324 99 
Total Non-Minority Group {855100)..8 18,583 1 00 
Total Public Service 18,886.8 18,907 100 


(*) Excluding Indigenous people and disabled persons. 
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The results of the analysis show that the actual promotion rates of 
the visible minority groups are very close to the expected rates, 
given the size of the groups involved. 


Figure 7) Number and Percentage of Self-Identified 
Visible Minority Employees and Non-Minority 
Employees Promoted Within the Public 
Service During 1984/85 
First Quarter 

Employee Groups 1984 of£7 1985 

No. 2 No. 2 
Blacks 82 0.4 16 0.4 
Asians 233 ee 38 0.9 
Oceanics 6 = - - 
Other Combinations S - - = 
Total Visible Minority Group 324 7 54 ieee 
Total Non-Minority Group 16.582 DS 4,258 OSes 
Total Public Service 185-907, M38 5,312 100.0 
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The promotions received by visible minorities, as in Figure 7 
above, are in dun Eté the same proportions already known to 
be their representation in the population. 


Training and Development Data 


Limitations of the Data 
ES CAE RCRA 


The 1984/85 data on training and development were obtained from the 
Traïning and Development Information System (TDIS). It is possible 
thet the data may not accurately reflect the actual amount of 
training opportunities provided to visible minority employees. 

This is primarily due to the fact that the data on which the 
analysis is based strictly pertain to those employees for whom the 
link-up of the survey data to TDIS was successfully accomplished. 
In addition, it should be pointed out that the training and 
development data relate to occurrences of Craining Only. 1e. to 
the number of times training takes place. The actual counts for 
emplovees who received training are not readily available. 
Consequentlv, it could be misleading to interpret the number of 
occurrences of training as representing the number of emplovees who 
actually participated in training. Because of these limitations, 
caution should be exercised when making inferences from the data. 


Go) 
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Excludes Indigenous people and disabled persons. Percentage totals 
may not add up to 100 because of rounding. 


Survey of Visible Minority Persons in the Public Service - 
Preliminary Report, Affirmative Action Group, Human Resources 
Division, Personnel Policy Branch, September 1985, 
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Figure 8 Incidence of Training Events for Visible 
Minority Groups and Total Public Service Employees 
Training Size 

Employee Groups Events of Group Incidence 

No. No. (Per Cent) 
Blacks 840 1,168 79 
Asians 25307 2,912 80.4 
Oceanics 29 39 89.7 
Other Combinations 41 sas 78.8 
Total Visible Minority Group 3,250 4,171 18.1 
Total Non-Minority Group 2067158 239,924 85.9 


Total Public Service 209,416 244,095 85.8 
a > 85.8 … 


The data in Figure 8 show that, overall, the incidence of training 
occurrences among visible minority employees was 78.1 per cent 
during the 1984/85 period, compared to 85.8 per Cent» tor the total 
Public Service. The significant difference in the table, however, 
is that the incidence of training occurrences for Blacks was lower 
than that for the total Public Service in general and that for the 
other visible minority groups. Blacks appear to be taking courses 
less frequently than could be ascribed to chance alone. 


CONCLUSION 


A key finding of the work force profile analysis of the employment 
situation of visible minorities in the federal Public Service is 
that the employment situation of the individual groups is not 
always the same. Data at the aggregate level only tend to obscure 
differences between primary visible minority groups. More detailed 
analysis reveals that, generally, Asians are not in an unfavourable 
position relative to non-minorities and the other visible minority 
groups. In contrast, Blacks, and in particular Black women, appear 
to be in a somewhat unfavourable position, suggesting that the 
employment situation of this group may merit some special attention 
for purposes of achieving employment equity in the federal Public 
Service. 


It is difficult to comment on whether any one group is in a 
disadvantageous position in comparison to another without 
considering the availability of the groups in the labour force. 
However, certain patterns do emerge between the groups within the 
Public Service. Blacks appear to be proportionately more 
concentrated in the Administrative Support and Operational 
Categories; Asians, in the Scientific and Professional Category. 
Black women are paid lower salaries on average. Asian men are paid 
higher salaries on average. Visible minority groups are promoted 
at effectively the same rate as the non-minority group. Blacks 
receive less training than expected, in comparison with other 
groups. 


The data suggest that the factor which most likely influences the 
favourable employment situation of Asians is their occupational 
distribution. Other interpretations cannot be ruled out, however; 


Sates 


for example, while it was not possible to analyze the data in light 
of educational attainment, since such data are not generally 
available, this information is vital to determining whether observed 
differences in the employment situation of the groups, particularly 
within the same occupational category, can be fully or partially 
attributed to this factor. 


The results should not be interpreted as reflecting the full range 
of concerns affecting the employment situation of visible 
minorities in the federal Public Service, nor should they be 
represented as such. In fact, the main concern, the 
underrepresentation of visible minorities in the federal Public 
Service, was the subject of a previous analysis, the Preliminary 
Report. 


It can, therefore, be concluded that not only are more visible 
minority employees required in order to have a representative 
Public Service, but also, once they are in the Public Service, that 
their employment situation warrants special attention. 
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Chart 1A 


Representation of Self-Identified 
Visible Minority Employees, by Sex 
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Group Visible Minority 
Employees 
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Source: Based on data in Figure 1 


Note: The sum of the male plus female bars 
within a group is 100% 


Chart 1B 


Breakdown on the Composition of 
Self— Identified Visible Minority Groups, by Sex 
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Chart 2A 


Comparative Distribution of Total Number of 
Self- Indentified Visible Minority Employees, by Occupational Category 
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1. Management 4. Technical 
2. Scientific & Professional 5. Administrative Support 
3. Administrative and Foreign Service 6. Operational 


Source: Based on data in Table 3 


Note: The sum of similarly shaded areas within a group and across 
occupational categories is 100% 
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Chart 2B 


Breakdown of Self—Identified Visible Minority Groups, 
by Occupational Category 
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Source: Based on data in Table 3 


Note: The sum of similarly shaded areas within a group and across 
occupational categories is 100% 
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Chart 3A 
Representation of 


Self - Identified Visible Minority Employees, 
by Occupational Category 
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1. Management 4. Technical 
2. Scientific & Professional 5. Administrative Support 
3. Administrative and Foreign Service 6. Operational 


Source: Based on data in Table 4 


Note: Each bar reflects the proportion accounted for by visible 
minority employees, in each occupational category 
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Chart 3B 


Group Representation of 
Self - Identified Visible Minority Employees, 
by Occupational Category 
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Source: Based on data in Table 5 


Note: The sum of similarly shaded areas wee a group and 
across occupational categories is 100% 
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Tableau 12 


Nombre de personnes d'origine océanienne et d'origine 
ethnique mixte ayant volontairement déclaré leur identité, selon le sexe 
et_le salaire moyen, par rapport aux années de service continu - Mars 1985* 


ER DS Se ee ee ee ee . 


Années de 
service 
continu Océaniens Autres combinaisons ethniques 
Hommes Femmes Total Hommes Femmes Total 
Salaire Salaire Salaire Salaire Salaire Salaire 
No, moyen No. moyen No. moyen No. moyen No. moyen No. moyen 
$ $ $ $ $ $ 
00 à 04 5 30037 6 20742 11 25390 7 31739 3 23861 10 29376 
05 à 09 9 34634 4 25260 13 30884 7 26481 9 22552 16 24668 
10 4 14 3 29858 C 22177 3 27938 13 43477 6 25581 19 36318 
JS a US 3 38391 c = 3 38391 C 45743 C 22862 C 34302 
20 à 24 C 58852 = = Cc 58852 C 37279 = 5 C 37279 
25 à 29 G 40785 = = c 40785 C 54957 (C 23552 C 39254 
30 et plus S = 2 = = = = = = £ = ; 
Total 20 36061 10 22693 30 31605 27 36391 18 23870 45 31382 
ED, 
* Employés à temps plein nommés pour une période indéterminée seulement. 
C Indique confidentiel. 


Source: Commission de la Fonction publique, fichier des statistiques trimestrielles, Mars 1985. 


Tableau 11 


Nombre de Noirs et d'Asiatiques ayant volontairement déclaré 
leur identité, selon le sexe et le salaire moyen, 
ar rapport aux années de service continu - Mars 1985* 


a 


Années de 
service 
continu Noirs Asiatiques 
Hommes Femmes Total Hommes Femmes Total 
Salaire Salaire Salaire Salaire Salaire Salaire 
No. moyen No. moyen No. moyen No. moyen No, moyen No. moyen 
$ $ $ $ $ $ 
00 4 04 103 28860 92 22438 195 25830 335 33864 224 24440 559 30088 
05 à 09 121 30450 152 23036 273 26322 508 36366 314 24900 822 31990 
10 à 14 133 34980 141 24239 274 29453 430 41091 197 27428 627 36798 
1553019 62 37687 73 25271 135 30973 268 43518 65 30122 333 40903 
20 à 24 30 38528 12 34306 42 37322 103 46884 11 32376 114 4548 
2573029 14 34859 8 21244 22 29908 36 45734 4 30442 40 44205 
30 et plus 11 29489 6 25885 17 28217 US 52433 5 28198 20 46375 
Inconnu = = = = = = C 43726 Cc 20914 Ë 32320 
Total 474 32941 484 23895 958 28371 1695 39186 820 25938 2515 34866 


De ne I TT re mr TS RS Re 


x Employés à temps plein nommés pour une période indéterminée seulement. 


C Indique confidentiel. 


Source: Commission de la Fonction publique, fichier des statistiques trimestrielles - Mars 1985. 


Tableau 10 


Nombre d'employés membres des minorités visibles ayant volontairement 
déclaré leur identité, selon le sexe et le salaire moyen, 
ar rapport aux années de service continu - Mars 1985% 


Années de 
service xx 
continu Groupe majoritaire Employés des minorités visibles 
Hommes Femmes Total Hommes Femmes Total 
Salaire Salaire Salaire Salaire Salaire Salaire 
No. moyen No. moyen No. moyen No. moyen No. moyen No. moyen 
$ $ $ $ $ $ 
00 à O4 20178 28281 18820 22343 38998 25416 450 32643 324 23809 774 28945 
05 à 09 26684 29817 25624 23494 52308 26719 642 35125 476 24277 1118 30508 
10 à 14 31415 34364 19701 26337 51116 31270 575 39656 345 26077 920 34564 
15 à 19 16817 37229 6752 27124 23569 34334 335) 42406 140 27489 475 38009 
20 à 24 9518 35779 2857 26761 12375 33697 136 45146 23 33383 159 4344 
2559279 7554 35654 1819 26084 9373 33797 52 42889 13 24252 65 39161 
30 et plus 7077 35654 1485 26159 8562 34007 26 42726 11 26936 37 38032 
Inconnu 30 33117 31 24088 61 28529 Cc 43726 G 20914 C 32320 
Total 119273 32992 77089 24491 196362 29655 2216 37788 1332 25143 3548 33041 
a eee 
* Employés 4 temps plein nommés pour une période indéterminée seulement. 


** À l'exclusion des autochtones et des personnes handicapées. 


C Indique confidentiel. 


Source: Commission de la Fonction publique, fichier des statistiques trimestrielles - Mars 1985. 


Tableau 9 


Nombre d'employés membres des minorités visibles ayant volontairement déclaré leur 
identité (Océaniens et autres combinaisons ethniques), selon le sexe et 
le salaire moyen, par catégorie professionnelle - Mars 1985* 


SS a a ee ee 


Catégorie 


professionnelle Océaniens Autres combinaisons ethniques 
—————————————— VS a ee ee ee ee ase ie ee eee ee 
Hommes Femmes Total Hommes Femmes Total 
Salaire Salaire Salaire Salaire Salaire Salaire 
No. moyen No. moyen No, moyen No. moyen No. moyen No. moyen 
$ $ $ $ $ $ 
Gestion = = = = = = C 60 465 = = C 60465 
Scientifique et 
professionnelle 10 40490 G 24501 10 38714 14 47685 C 28567 14 45774 
Administration et 
service extérieur 8 31913 C 28344 8 31020 9 32727 ty 29321 13 31679 
Technique 5 36720 = S 5 36720 C 33879 = = G 33879 
Soutien administratif = = 7 20958 7 20958 4 23231 14 22150 18 22420 
Exploitation C 22227 C 19992 Œ 21110 Cc 18847 C 18011 C 18568 
Total 23 36061 7 22693 30 31605 27) 36391 18 23870 45 31382 
a ee ee eee eee 
* Employés à temps plein à durée d'emploi indéterminée seulement. 
G Indique confidentiel. 


Source: Conmission de la Fonction publique, fichier des statistiques trimestrielles - Mars 1985. 


Tableau 8 


Nombre d'employés membres des minorités visibles ayant volontairement 
déclaré leur identité (Noirs et Asiatiques), selon le sexe et 
le salaire moyen catégorie professionnelle - Mars 1985* 


Catégorie 
professionnelle Noirs Asiatiques 
Homme s Femmes Total Hommes Femmes Total 


Saleire Salaire Salaire Salaire Salaire Salaire 
No. moyen No. moyen No. moyen No. moyen No. moyen No. moyen 
$ $ $ $ $ $ 
Gestion fi 55507 c 60305 7 56573 46 61495 C 61758 46 61501 
Scientifique et 
professionnelle 96 44368 40 36750 136 42128 770 45371 103 37380 873 44427 
Administration et 
service extérieur 176 35149 88 31037 264 33778 504 35834 201 32030 705 34749 
Technique 62 30435 14 24984 76 29431 191 32958 51 28587 242 32037 
Soutien administratif 71 20871 333 20271 404 20377 101 21517 456 20325 557 20541 
Exploitation 62 22762 9 20436 71 22467 83 25403 9 23749 92 25241 
Inconnu = S = = = = G 64110 = = C 64110 
Total 474 32941 484 23895 958 28371 1695 39186 820 25938 2515 34866 


= = 


Employés à temps plein à durée d'emploi indéterminée seulement. 


C Indique confidentiel. 


Source: Commission de la Fonction publique, fichier des statistiques trimestrielles - Mars 1985. 


Tableau 7 


Répartition des employés membres des minorités visibles ayant 
volontairement déclaré leur identité, selon le sexe et le salaire moyen, par 
catégorie professionnelle - Mars 1985 * 


ee a ee eee ee eee eee 
Categorie Groupe Majoritaire Employés des minorités visibles 


a lll 


Hommes Femmes Total Hommes Femmes Total 
Salaire Salaire Salaire Salaire Salaire Salaire 
No. moyen No. moyen No. moyen No. moyen No. moyen No. moyen 
$ $ $ $ $ $ 
Gestion 3746 61940 288 58360 4034 61685 54 60700 3 60789 57 60704 
Scientifique et 
professionnelle 15720 44587 4428 34264 20148 42318 883 45241 145 37057 1028 44086 
Administration et 
service extérieur 34067 36602 111939 32156 52006 35068 695 35586 295 31672 990 34420 
Technique 22155 33065 2898 27991 25053 32478 260 32436 65 27811 325 31511 
Soutien administratif 9989 21802 46792 20674 56781 20873 176 21295 804 20334 980 20507 
Exploitation 33460 23852 4687 19687 38147 23340 148 24187 20 21783 168 23900 
Inconnu 136 50406 57 32218 193 45034 Cc 64110 = = C 64110 
Total 119273 32992 77089 24491 196362 29655 2216 37788 1332 25143 3548 33041 


nn 


x Employés à temps plein à durée d'emploi indéterminée seulement. 


C Indique confidentiel. 


Source: Commission de la Fonction publique, fichier des statistiques trimestrielles - Mars 1985. 


Tableau 6 


Représentation des employés membres des minorités visibles ayant volontairement 
déclaré leur identité, par lieu de travail - Mars 1985 


Lieu de travail Total Groupe Majoritaire Employés des minorités visibles 

No. No. % No. % 
Terre-Neuve 5439 5428 9978 11 0,2 
Île-du-Prince-Édouard 2030 2021 9956 9 0,4 
Nouvelle-Écosse 14390 14245 99,0 145 1,0 
Nouveau-Brunswick 7538 7514 997 14 OFS 
Quebec (RCN) 17118 16751 MS) 367 251 
Québec (sans la RCN) 31903 31750 9975 153 0,5 
Ontario (RCN) 54788 53703 98,0 1085 2,0 
Ontario (sans la RCN) 36262 35320 97,4 942 2,6 
Manitoba 9762 9666 9970 96 1,0 
Saskatchewan 5951 5902 QE) 2 49 0,8 
Alberta 13281 12991 97,8 290 2,2 
Colombie-Britannique 20907 20320 Sr 587 268 
Yukon 953 948 99,5 5 075 
Territoires du Nord-Ouest 1526 1508 98,8 18 152 
Etranger 1615 1605 99,4 10 0,6 
Inconnu 129 129 100,0 = % 
Total 223592 219801 98,3 3791 1572 


: » 


Source: ommission de la Fonction publique, fichier des statistiques trimestrielles - Mars 1985. 


Tableau 5 


Représentation collective des employés membres des minorités visibles ayant 
volontairement déclaré leur identité, par catégorie professionnelle - Mars 1985 


Catégorie Autres 

professionnelle Total Noirs Asiatiques Océaniens combinaisons 

No. No. % No. % No. % No. % 

Gestion 58 2) 15,5 49 84,5 = = = = 

Scientifique et professionnelle 1057 143 1359 895 84,7 9 0,9 10 059 
Administration et 

service extérieur 1038 281 27,1 736 70,9 8 0,8 13 153 

Technique 358 82 2299 267 74,6 6 7 3 0,8 

Soutien administratif 1091 440 40,3 625 1 10 0,9 16 155 

Exploitation 189 86 45,5 99 52,4 = - 4 2 

lotal 3791 1041 PIE) 2671 70,5 33 0,9 46 Un? 


Source: Commission de la Fonction publique, fichier des statistiques trimestrielles - Mars 1985. 


Tableau 4 


Représentation des employés membres des minorités visibles 
ayant volontairement déclaré leur identité et du groupe majoritaire 
ar catégorie professionnelle - Mars 1985 


Catégorie 
rofessionnelle Total Groupe Majoritaire Employés des minorités visibles 
No. No. % No. % 
Gestion 4286 4228 98,6 58 1,4 
Scientifique et 
professionnelle 22854 21798 95,4 1056 4,6 
Administration et 
service extérieur 57275 56237 0872 1038 1,8 
Technique 27269 26911 98,7 358 13 
Soutien administratif 69011 67919 98,4 1092 1,6 
Exploitation 42682 42493 9976 189 0,4 
!nconnu ANS) 215 100,0 = = 
Total 223592 219801 98,3 3791 157 


Source: Commission de 1a Fonction publique, fichier des statistiques trimestrielles - Mars 1985. 


Tableau 3 


Comparaison des employés membres des minorités visibles 
ayant volontairement déclaré leur identité ar catégorie professionnelle - Mars 1985 


Total du 
Catégorie Groupe Total des Autres 
professionnelle Ma joritaire minorités visibles Noirs Asiatiques Océaniens combinaisons 
No. % No. % No. % No. % No. % No. % 
Gestion 4228 159 58 1,5 9 0,9 49 1,8 - = - = 
Scientifique et 
professionnelle 21798 929 1057 2 143 1577 895 3355 9 2743 10 PT 
Administration et 
service extérieur 56237 25,6 1038 27,4 281 27,0 736 27,6 8 24,2 13 2053 
lechnique 26911 252 358 9,4 82 759 267 10,0 6 18,2 3 6,5 
Soutien administratif 67919 30,9 1091 28,8 440 42,3 625 23,4 10 30,3 16 34,8 
Exploitation 42493 19,3 189 5,0 86 8,3 99 3,7 = = ns 8,7 
Inconnu 215 0,1 = = = > = à = = = 
Total 219801 99,9 3791 100 1041 100,1 2671 100 33 100 46 100 


Note: 11 est possible que le total des pourcentages ne corresponde pas à 100 étant donné que les chiffres ont été arrondis. 


Source: Commission de la Fonction publique, fichier des statistiques trimestrielles - Mars 1985. 


Tableau 2 


Comparaison des employés membres des minorités visibles 
ayant volontairement déclaré leur identité ar lieu de travail - Mars 1985 


Total des 
Total du minorités Autres 
Lieu de travail roupe majoritaire visibles Noirs Asiatiques Océaniens combinaisons 
No. % No. % No. % No. % No, % No. % 
lerre-Neuve 5428 255 11 0,3 & 0,4 7 0,3 = = = = 
Île-du-Prince Édouard 2021 0,9 9 0,2 5 0,5 4 0,1 = = = = 
Nouvelle-Écosse 14245 6,5 145 3,8 102 9,8 40 155 = = 3 7,0 
Nouveau-Brunswick 7514 3,4 24 0,6 8 0,8 16 0,6 = = = = 
Québec (RCN) 16751 7,6 367 9,7 103 759 259 9,7 S = 5 11,6 
Quebec (sans la RCN) 31750 14,4 153 4,0 92 8,8 57 251 4 1333 = = 
Ontario (RCN) 53703 24,4 1087 28,7 274 26,3 790 2975 7 2353 16 3752 
Ontario (sans la RCN) 35320 16,1 945 24,9 285 2753 647 24,2 = = 13 30,2 
Manitoba 9666 44 96 265 42 4,0 54 2,0 = os = = 
Saskatchewan 5902 2 49 153 14 15 35 153 = = = = 
Alberta 12991 559 290 7,6 51 4,9 232 BIS 7 4 1353 3 7,0 
Colombie-Britannique 20320 9,2 . 589 15,5 57 555 514 19,2 15 50,0 3 LAY 
Yukon 948 0,4 3 0,1 = = 3 0,1 = = = = 
Territoires du Nord-Ouest 1508 0,7 (5 0,4 6 0,6 9 0,3 2 F = = 
Etranger 1605 0,7 8 0,2 = = 8 0,3 © 7 = = 
Inconnu 129 01 = = = = = = = = = -) 
Total 219801 OS 3791 99,8 1043 100,1 2675 9959 30 9959 43 100 
Note : 11 est possible que le total des pourcentages ne corresponde pas à 100 étant donné que les chiffres ont été arrondis. 


Source: Comnission de la Fonction publique, fichier des statistiques trimestrielles - Mars 1985. 


Tableau 1 


Comparaison des employés membres des minorités visibles ayant 
volontairement déclaré leur identité, par type d'emploi - Mars 1985 


Total des employés 


Type du groupe Total des Autres 
d'emploi majoritaire minorités visibles Noirs Asiatiques Océaniens combinaisons 
No. % No. % No. % No. % No. % No. % 


À temps plein, nommés pour 
une période indéterminée 199839 90,9 3554 93,6 961 9223 2517 94,3 31 88,6 45 100 


A temps partiel, nomnés pour 
une période indéterminée 3322 1,5 29 0,8 9 0,9 20 OA = = = = 


À temps plein, emplois 
saisonniers 1199 0,5 = = — S = = = = = = 


A temps partiel, emplois 
saisonniers 65 - - - - - = = = = = e 


À Lemps plein, nommés pour une 
période déterminée de plus 
de 6 mois 14425 6,6 205 5,4 71 6,8 130 4,9 4 11,4 = = 


A temps partiel, nomnés pour 
une periode déterminée de 
plus de 6 mois 829 0,4 3 0,1 = = 3 0,1 = = = € 


À temps plein, nommés pour 
une période déterminée 
non spécifiée 3 = = = = = = = = = = = 


A temps partiel, nommés pour 
une période déterminée non 


spécifiée - - - - = = = a = = = = 
Autres - Situation inconnue 119 0,1 = - - - - - S = = a 

lotal 219801 100 3791 99 1041 100 2670 100 35 100 45 100 
Ce I Eu: a à le De en eee 
Note: 1] est possible que le total des pourcentages ne corresponde pas à 100 étant donné que les chiffres ont été arrondis. 


Source: Commission de la Fonction publique, fichier des statistiques trimestrielles - Mars 1985. 
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